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The Annual World Health Care Congress, a market of ideas, co-sponsored by The Wall Street Journal, is the most prestigious meeting of chief and senior executives from all sectors of health care. Renowned authorities and practitioners assemble to present recent results and to develop innovative strategies that foster the creation of a cost-effective and accountable U.S. health-care system. The extraordinary conference agenda includes compelling keynote panel discussions, authoritative industry speakers, international best practices, and recently released case-study data. The 10th Annual World Health Care Congress will be held April 8-10, 2013 at the Gaylord Convention Center, Washington DC. For more information, visit www.worldcongress.com. The future is occurring NOW. 
* * * * *

1. Feature Article: Congressional Reform Act of 2012  
	Warren Buffet is asking each addressee to forward this message to a minimum of twenty people on their address list; in turn ask each of those to do likewise. In three days, most people in The United States of America will have the message.  This is one idea that really should be passed around. 

*Congressional Reform Act of 2012* 


1. No Tenure / No Pension.

A Congressman/woman collects a salary while in office and receives no pay when they're out of office.
2. Congress (past, present & future) participates in Social Security.
All funds in the Congressional retirement fund move to the Social Security system immediately.  All future funds flow into the Social Security system, and Congress participates with the American people. It may not be used for any other purpose.
3. Congress can purchase their own retirement plan, just as all Americans do.

4. Congress will no longer vote themselves a pay raise. 
Congressional pay will rise by the CPI 
5. Congress loses their current health care system and participates in the same health care system as the American people. 
6. Congress must equally abide by all laws they impose on the American people. 
7. All contracts with past and present Congressmen/women are void effective 12/31/12.

The American people did not make this contract with Congressmen/women. Congressmen/women made all these contracts for themselves. Serving in Congress is an honor, not a career. The Founding Fathers envisioned citizen legislators, so ours should serve their term(s), then go home and back to work.


THIS IS HOW YOU FIX CONGRESS!


If each person contacts a minimum of twenty people then it will only take three days for 
most people (in the U.S.) to receive the message.
Don't you think it's time?

	

	

	

	

	


Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
2. In the News: Authentic Medicine -  Douglas Farrago MD, Editor, Creator & Founder

SPEAKING HONESTLY AND OPENLY ABOUT OUR BROKEN HEALTHCARE SYSTEM 

The mission of Authentic Medicine is to rediscover how much the art of medicine means and allow us to reconnect to our roots once again. It is about fighting back against those things that are taking us away from the direct care of patients while still pointing out the lunacy and hypocrisy of this job. Be part of the movement that will take back the healthcare system from the idiots who are ruining it.
Why we are moving to an era of Industrialized Medicine

The Quality Movement and why it is a scam

The ever-expanding Medical Axis of Evil

Medical Dogma and the Alphabet Soup (JC, HIPAA, CMS, etc)

Bureaucratic Drag and the distractions from treating patients

Burnout and depression amongst healthcare professionals

Humor in caring for the patient and the caretaker
Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
* * * * *
3.
International Healthcare: 

Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
Government medicine does not give timely access to healthcare, it only gives access to a hazardous waiting list.

In America, everyone has access to HealthCare at all times. No one can be refused by any hospital.

* * * * *

3. Government Healthcare: 2012 CAMPAIGN POSTER
 
	"Socialism is a philosophy of failure, 
the creed of ignorance, and the gospel of envy, 
its inherent virtue is the equal sharing of misery." 
-- Winston Churchill
These are possibly the 5 best sentences you'll ever read. Unfortunately, most voters don't know this: 

1. You cannot legislate the poor into prosperity, by legislating the wealthy out of prosperity. 

2. What one person receives without working for, another person must work for without receiving. 

3. The government cannot give to anybody anything that the government does not first take from somebody else. 

4. You cannot multiply wealth by dividing it. 

5. When half of the people get the idea that they do not have to work because the other half is going to take care of them; and when the other half gets the idea that it does no good to work, because somebody else is going to get what they work for, that is the beginning of the end of any nation.


Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
Government is not the solution to our problems, government is the problem. 

- Ronald Reagan
* * * * *

4. 
Lean HealthCare: 

Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
The Future of Health Care Has to Be Lean, Efficient and Personal.

* * * * *

5. 
Misdirection in Healthcare: Insurance was the beginning of the misdirection
The AMA was a socialistic endeavor from the beginning.

Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
Well-Meaning Regulations Worsen Quality of Care.

* * * * *

6. 
Overheard on Capital Hill:

Obama’s campaign poster from Gretchen 1-26-12
Feedback . . . 
Subscribe MedicalTuesday . . . 
Subscribe HealthPlanUSA . . .
What is Congress Really Saying?

* * * * *
7.  
Innovations in Healthcare:  Healthcare Leadership
Steven Burd, Chairman, president and chief executive officer, Safeway Inc, has presented his Health Care program at the World Health Care Congress for the past several years. We present some highlights of his program. They are now assisting returning veterans to obtain employment.
Mr Burd has been a member of the Board of Directors since September 7, 1993 and has served as Chairman of the Board of Directors since May 12, 1998. He has been Chief Executive Officer of the Company since April 30, 1993 and President of the Company since October 26, 1992. Mr. Burd is also a director of Kohl’s Corporation.

Creating a culture of wellness
The way we see it, our employees are essential to who we are today and who we’ll be tomorrow. So we’ve created a culture of wellness for our employees that extends into our homes and the communities that we serve. For some this means an opportunity to make significant health improvements through access to our company wellness professionals and programs. And for others it’s gaining new skills and career opportunities through leadership training or by joining our vast volunteer efforts benefiting local organizations. At Safeway, employee well-being is a value we act on every day.
Health & Wellness

Keeping our employees healthy is part of our commitment to healthy communities. We’ve established a range of programs, like our JumpStart Fitness Challenge, to make physical activity easy and accessible. These programs include competitions, rewards systems, discounts, online tools and in-person support. Every individual has the opportunity to find a program that fits their needs and lifestyle, helping them to develop healthy behaviors and reach their desired level of success.
Guidance from Within

Safeway is a leader in creating innovative healthcare programs for our employees. We encourage people to take responsibility for personal health and provide guidance and support to help them down the path to lifelong wellness.

We created a pioneering health position within Safeway and hired our first Chief Medical Officer in 2011. Dr. Kent Bradley is a retired Army colonel and a medical doctor who leads our employee and community health and wellness efforts.

With Dr. Bradley’s guidance, we launched a $2M grant opportunity through The Safeway Foundation to help combat childhood obesity, expanded on-site health clinic capabilities in stores and increased efforts to make it easier for shoppers to make healthy food choices.

Dr. Bradley has also helped us expand our employee health incentives program. Called Healthy Measures, this program motivates employees to maintain a healthy weight, lower cholesterol, maintain healthy blood glucose levels, quit smoking and improve their overall health. Remarkably, our healthcare plan costs have remained nearly flat, and we have created happier, healthier employees. Read more . . . 
Leading by Example

Our successful employee healthcare model formed the basis of a new venture we launched in 2009 called Safeway Health. Safeway Health is a separate company that applies our proven best practices to help other organizations improve their employee healthcare systems.

We also have an ongoing partnership with the Catalyst for Payment Reform (CPR), an independent non-profit pushing for improved quality and reduced costs in healthcare services.

Pharmacy Commitment

As part of our commitment to our local communities, we offer special services and programs dedicated to creating vibrant, healthy neighborhoods. See all the ways we promote overall well-being for the people who make up these communities.
You can find a pharmacy counter in the majority of our stores, where a team of trained health professionals is available to assist you during the hours that most people do their shopping.

Our pharmacists do much more than fill prescriptions. They also offer:

· Immunizations

· Travel medicines

· Medication therapy management

· Point-of-care screening

· Benefits coverage investigation
Unused Medicine Safeway makes it easy to safely discard unneeded medications. Our RxTakeAway™ program allows customers to purchase a secure, postage-paid envelope which can be filled with unused medications. The envelope is mailed to a disposal facility that destroys the medication in a safe and compliant manner, helping to divert pharmaceuticals out of local landfills.

Biohazardous Waste Any pharmacy that offers immunization programs generates biohazardous waste. At Safeway, we use an innovative process that safely discards the waste while creating an environmentally friendly material for re-use.

Our pharmacies dispose of needles, syringes, lancets and other medical waste using a process created by Sharps, Inc. This process removes all associated hazards from the objects and then converts them into PELLA-DRX™, a material that can be used in constructing homes, highways and commercial buildings.

This pioneering process keeps waste out of landfills, turning it into a material that helps our communities build and grow. 

Wellness

Achieving good health requires the knowledge and support to make the right decisions for optimal well-being.

Safeway pharmacists are a key part of our commitment to the health and vitality of our customers in the communities where they live and work. Their guidance keeps people on track for a healthy future.
Our Journey Toward Zero Waste
At Safeway, our commitment to responsible use of resources includes thoughtful consideration of how we can reduce the amount of waste sent to landfills and recycle what was once considered trash.
Safeway's Supply Operations facilities, which include Distribution Centers and Manufacturing Plants, took on the challenge to achieve "zero waste" as part of our commitment to advancing sustainability.

To qualify as zero waste, facilities must recycle or divert 90% or more of materials that would have previously been sent to landfills.

To date, five of our 17 Distribution Centers and 11 of our 31 Manufacturing Plants in the U.S. and Canada have reported achieving zero waste. 
Several others are close, thanks to the efforts and passion of the teams on site.

Zero waste is considered achievable in locations with recycling facilities including composting and/or bio-digestion. We continue to work towards this goal with the rest of our Supply Operations facilities.
Supporting Our Country’s Heroes
Safeway believes in the importance of giving back to those who have given so much. Two ways we’re accomplishing this is through our Veterans Day campaign and our Leadership Development Program.

Veterans Day Campaign

After successfully raising $1 million last year in just three days, we’re collecting donations in select stores again this year, November 9th through 11th, in honor of Veterans Day. Donations will support career retraining, stress counseling, social activities and rehabilitation programs. Funds will be spent locally to where they were raised. The Safeway Foundation is honored to help improve the lives of our local heroes through the generosity of our employees and customers.

Leadership Development Program for Junior Military Officers and Non-Commissioned Officers

Veterans have the experience, talent and leadership skills that Safeway looks for in potential employees. Started in June of 2010, our 41-week Leadership Development Program (LDP) seeks applicants who have gained significant leadership experience as commissioned and non-commissioned officers in the military. After a rigorous selection process, the LDP provides on-the-job training, coaching, mentors, seminars, retail and corporate job shadowing, technical training and more to prepare participants for a career in retail management. Through the program, veterans experience a tremendous opportunity to leverage their professional military training and transition that experience into civilian business leadership roles.

Recruiting Military Veterans to a Broad Variety of Jobs and More

To date, Safeway already exceeded our goal of hiring 1000 veterans in 2012 and we plan to hire over 1000 more in 2013. We continue to partner with veteran communities throughout the country and support Military Family Food Drives, Blue Star Moms and other groups that give back to veterans and their families.
Safeway Inc. is one of the largest food and drug retailers in North America. As of September 8, 2012, the company operated 1,644 stores in the Western, Southwestern, Rocky Mountain, and Mid-Atlantic regions of the United States and in western Canada. In support of its stores, Safeway has an extensive network of distribution, manufacturing and food processing facilities. Safeway also holds a 49% interest in Casa Ley, S.A. de C.V., a food and general merchandise retailer with 187 stores in western Mexico.

Source: www.safeway.com
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* * * * *

8. The Health Plan for the USA:
This section is temporarily deferred to the Book.

Feedback . . . 
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* * * * *
9.        Restoring Accountability in Medical Practice by Non Participation in Government Programs and Understanding the Devastating Force of Government

· Medicine and Liberty - Network of Liberty Oriented Doctors, www.MedLib.ch/, Alphonse Crespo, MD, Executive Director and Founder
Medicine & Liberty (MedLib) is an independent physician network founded in 2007, dedicated to the study and advocacy of liberty, ethics & market in medical services.
  - We support professional autonomy for doctors and liberty of choice for patients
  - We uphold the Hippocratic covenant that forbids action harmful to the patient
  - We defend responsible medical practice and access to therapeutic innovation free from 
      bureaucratic obstruction 
  - We work towards a deeper understanding of the role and importance of liberty & market in 
      medical services
MedLib is part of a wide movement of ideas that defends
   - the self-ownership principle & the property rights of individuals on the products of their 
      physical and intellectual work
   - free markets, free enterprise and strict limits to the role of the State
· Reason Foundation: http://reason.com/about: Reason and Reason Online are editorially independent publications of the Reason Foundation, a national, non-profit research and educational organization.
Reason is the monthly print magazine of "free minds and free markets."  It covers politics, culture, and ideas through a provocative mix of news, analysis, commentary, and reviews. Reason provides a refreshing alternative to right-wing and left-wing opinion magazines by making a principled case for liberty and individual choice in all areas of human activity.
Reason Online is updated daily with articles and columns on current development in politics and culture. . It also contains the full text of past issues of the print edition of Reason. Reason Online is entirely free.
· Entrepreneur-Country. Julie Meyer, CEO of Ariadne Capital, recently launched Entrepreneur Country. Read their manifesto for information:  3. The bigger the State grows, the weaker the people become - big government creates dependency . . .  5. No real, sustainable wealth creation through entrepreneurship ever owed its success to government . . .  11. The triple play of the internet, entrepreneurship, and individual capitalism is an unstoppable force around the world, and that Individual Capitalism is the force that will shape the 21st Century . . .  Read the entire  manifest . . . 
· Americans for Tax Reform, www.atr.org/, Grover Norquist, President, keeps us apprised of the Cost of Government Day® Report. Cost of Government Day (COGD) is the date of the calendar year on which the average American worker has earned enough gross income to pay off his or her share of spending and regulatory burdens imposed by government on the federal, state and local levels. Cost of Government Day for 2008 was July 16th, a four-day increase above last year's revised date of July 10th. With July 16th as the COGD, working people must toil on average 197 days out of the year just to meet all the costs imposed by government. In other words, the cost of government consumes 53.9 percent of national income. If we were to put health care into the public trough, the additional 18 percent would allow the government to control 70 percent or nearly three-fourths of our productivity and destroy our health care in the process. We would have almost no discretionary income.

· National Taxpayer's Union, www.ntu.org/main/, Duane Parde, President, keeps us apprised of all the taxation challenges our elected officials are trying to foist on us throughout the United States. To find the organization in your state that's trying to keep sanity in our taxation system, click on your state at www.ntu.org/main/groups.php. August 13 you can working for yourself. It takes nearly 8 months of hard work for every American to pay for the cost of government. Read more  . . . 
· Evolving Excellence—Lean Enterprise Leadership. Kevin Meyer, CEO of Superfactory, (Sorry about the nepotism, but his message is important) has started a newsletter which impacts health care in many aspects. Join his evolving excellence blog . . .  Excellence is every physician’s middle name and thus a natural affiliation for all of us.  This month read his The Customer is the Boss at FAVI “I came in the day after I became CEO, and gathered the people. I told them tomorrow when you come to work, you do not work for me or for a boss. You work for your customer. I don’t pay you. They do. . . . You do what is needed for the customer.” And with that single stroke, he eliminated the central control: personnel, product development, purchasing…all gone. Looks like something we should import into our hospitals. I believe every RN, given the opportunity, could manage her ward of patients or customers in similar lean and efficient fashion. 
· FIRM: Freedom and Individual Rights in Medicine, www.westandfirm.org, Lin Zinser, JD, Founder, researches and studies the work of scholars and policy experts in the areas of health care, law, philosophy, and economics to inform and to foster public debate on the causes and potential solutions of rising costs of health care and health insurance . 
· Ayn Rand, a Philosophy for Living on Earth, www.aynrand.org/site/PageServer, is a veritable storehouse of common sense economics to help us live on earth. To review the current series of Op-Ed articles, some of which you and I may disagree on, go to www.aynrand.org/site/PageServer?pagename=media_opeds  
* * * * *



Thank you for joining the HealthPlanUSA network of 80,000 professionals that receive our newsletter and visit our websites. To assure uninterrupted delivery, go to www.healthplanusa.net/newsletter.asp and enter your email address. Stay tuned for the latest innovating thinking in HealthCare and have your friends do the same.



Articles that appear in HPUSA may not reflect the opinion of the editorial staff. Several sections are entirely attributable quotes in the interest of the health care debate. We trust our valuable and faithful readers understand the need to open the debate to alternate points of view to give perspective to the freedom in healthcare issues. We have requested permission and many of the sites have given us standing permission to quote extensively from their sites and refer our readers back to their site. Editorial comments are in brackets.



PLEASE NOTE: HealthPlanUSA receives no government, foundation, or tax favored funds. The entire cost of the website URLs, website posting, distribution, managing editor, email editor, and the research and writing is solely paid for and donated by the Founding Editor (and Friends of Freedom), while continuing his Pulmonary Practice, as a service to his patients, his profession, and in the public interest for his country. Contributions are welcomed but are not tax deductible since we ask for no federal tax favors. Please see your tax advisers to see if contributions may be a business deduction for you. 


Spammator Note: HealthPlanUSA uses many standard medical terms considered forbidden by many spammators. We are not always able to avoid appropriate medical terminology in the abbreviated edition sent by e-newsletter. (The Web Edition is always complete.) As readers use new spammators with an increasing rejection rate, we are not always able to navigate around these palace guards. If you miss some editions of HealthPlanUSA, you may want to check your spammator settings and make appropriate adjustments. To assure uninterrupted delivery, subscribe directly from the website:  www.HealthPlanUSA.net/newsletter.asp.
Del Meyer 

Del Meyer, MD, CEO & Founder
DelMeyer@HealthPlanUSA.net
HealthPlanUSA, LLC
www.HealthPlanUSA.net
6945 Fair Oaks Blvd, Ste A-2, Carmichael, CA 95608
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Recent postings:

(Jan & April 2012 Issues were canceled due to the exorbitant demands of Obamacare)


In The Oct 2011 Issue: 
1. Featured Article: To Increase Jobs, Increase Economic Freedom 
2. In the News: Put Doctors and Patients in charge of Healthcare 

3. International Healthcare: Obamacare. Where did it originate? 

4. Government Healthcare:  Most of What You Know About American Health Care is Wrong 

5. Lean HealthCare: ObamaCare is going in the opposite direction.
6. Misdirection in:  Hospitals taking over doctor’s practices—150 percent increase
7. Overheard on Capital Healthcare Hill: What do Wall Street protesters overlook?
8. Innovations in Healthcare: Currently eliminated by the Government
9. The Health Plan for the USA: Level C: Outpatient Non-Hospital Based Medicine       

10. Restoring Accountability in Medical Practice by Moving from a Vertical to a Horizontal Industry 



Always remember that Chancellor Otto von Bismarck, the father of socialized medicine in Germany, recognized in 1861 that a government gained loyalty by making its citizens dependent on the state by social insurance. Thus, socialized medicine, or any single payer initiative, was born for the benefit of the state and of a contemptuous disregard for people’s welfare.
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